HEALTH SCIENCES SUMMARY OF AWARDS

Most awards require: 1) a nomination letter, 2) a short biography, and 3) customized vita that contains the relevant information pertaining to the award criteria. Response to these three items should be no more than 25 pages. Requirements specific to each award are outlined
in the ‘Additional Requirements’ row below and do not count toward the 25-page limit.

Eligibility

Regents’ George Lynn Cross David Ross Boyd David L. Boren Presidential Regents’ Awards University Provost’s Research Provost’s Teaching Awards
Professorship Research Professorship Professorship Professorship (Superior Teaching, Superior Distinguished Awards (Early Career & Seasoned)
Professorship Research and Creative Teaching Award (Junior & Senior,
Activity, and Superior Basic Science &
Professional and Univ Clinical/Translational)
Service & Public Outreach)
Full-time* Full-time* Full-time* Full-time* Full-time* Full-time* Full-time* Full-time* Full-time*

Tenured/tenure eligible
OR Consecutive Term

Tenured/tenure eligible
OR Consecutive Term

Full Professor &
Associate Professor

Tenured/tenure eligible,
Consecutive Term, OR
Limited-Term

Full Professor & Associate
Professor

Tenured/tenure eligible
OR Consecutive Term

Full Professor &
Associate Professor

Tenured/tenure eligible,
Consecutive Term, OR
Limited-Term

*NOT eligible: Recipients
of Distinguished
Professorships

Tenured/tenure eligible,
Consecutive Term, OR Limited-
Term

*NOT eligible: Recipients from the
past 5 years in the area awarded

Tenured/tenure eligible,
Consecutive Term, OR
Limited-Term

*NOT eligible: Recipients
of Distinguished
Professorships

Tenured/tenure eligible, OR
Consecutive Term

Jr — Assistant Professor

Sr — Full Professor &
Associate Professor

Tenured/tenure eligible, Consecutive
Term, OR Limited-Term

*NOT eligible: Faculty members who
will retire prior to the academic year
in which this award will be given

Major Criteria

Service

Achievement in
academic
administration or
professional service

Research & Creative
Activity

Leadership in field of
learning or creative
activity

Teaching
Mentorship

Leadership for students &
colleagues

Teaching
Service
Leadership

Research & Creative
Activity

Teaching
Service

Research & Creative
Activity

3 Separate Awards for
accomplishments in: Teaching,
Research, or Service that exceed
normal expectations

Excellence in teaching at
the undergraduate level

Research

Significant personal
achievement of original
research

Nomination made by any Full
Professor

Teaching and education focused
scholarship as evidenced by abstracts
from the nominee’s teaching portfolio
and the CV

Maximum of 5 letters of
support:

- Minimum of 2

Maximum of 3 letters of
reference from
national/international
experts

Maximum of 5 letters of
support:

- Maximum of 3 from

Maximum of 5 letters of
support from
national/international
experts:

Maximum of 5 letters of
support

Maximum of 5 letters of support

Maximum of 5 letters of
support

3-5 letters of support

Provost's Research Award
Nomination Form

Maximum of 8 letters of support

3 required (dean, supervisor,
nominator-if not the dean or

A_dd’l external letters students & student tl;aeclu;ts{ Evz;l:rastions LI + Optional letter from the dean } supervisor) and at least 3 supporting
Requirements groups - 2research y + Optional letter from the with at least 1 of each required:
} - 1 teaching dean - Former student
+ Optional letter from + Optional letter from the - A serdes + Optional letter from the - Current or former colleague
Vice President for dean dean
Research & dean + Optional letter from the
dean
$7,000 one-time award $7,000 one-time award $7,000 one-time award $10,000 one-time award Four-year term w/ salary $10,000 one-time award $3,000 one-time award $2,000 one-time award $2,000 one-time award
supplements:
Award NO ACTION NEEDED: NO ACTION NEEDED: NO ACTION NEEDED: NO ACTION NEEDED: NO ACTION NEEDED: NO ACTION NEEDED: NO ACTION NEEDED: NO ACTION NEEDED:

Provost’s Office will
process one-time
payment

7% or $7,000
permanent increase on
base salary**
(whichever is greater)

ACTION NEEDED:
Department enters
ePAF for permanent
salary change

Provost’s Office will
process one-time
payment

7% or $7,000
permanent increase on
base salary**
(whichever is greater)

ACTION NEEDED:
Department enters
ePAF for permanent
salary change

Provost’s Office will
process one-time
payment

7% or $7,000 permanent
increase on base salary**
(whichever is greater)

ACTION NEEDED:
Department enters ePAF
for permanent salary
change

Provost’s Office will
process one-time
payment

10% or $10,000
permanent increase on
base salary** (whichever
is greater)

ACTION NEEDED:
Department enters
ePAF for permanent
salary change

$5,000/year for
Asst/Assoc Profs

$10,000/year for Profs

Provost’s Office will
process four-year
payments

Permanent Additional Title

ACTION NEEDED:
Department enters ePAF
for permanent additional
title only

Provost’s Office will process
one-time payment

Provost’s Office will
process one-time
payment

Provost’s Office will process
one-time payment

Provost’s Office will process one-
time payment

*Or hold a full-time FTE combined appointment with OU Health

** University salary for dually employed faculty at the Health Sciences
Please refer to Sections 3.11 & 3.12 of the HSC Faculty Handbook for the entire policy, as well as the Call for Nominations & Guidelines for Nomination Materials Submitted for University Awards before assembling packets.



https://provost.ouhsc.edu/Policies-and-Procedures/HSC-Faculty-Handbook

